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4 £ Academic Year B g R 2 FmEE
£ #7 Semester First Academic Year Second Academic Year Third Academic Year Fourth Academic Year
F R4 42 44 B (30)
Concentration E 1% F 2 E 1 F 2 E1* F 2 E1* F 2
Subject(30)
- CM211(3) % AUR) SLAR H
CM307(3 H CM373(3) CM310(3) CM309(3)
(3) Career and Motivation and | Special Topics in
Team Building Resources Counseling Leadership | Human Resource
and Management | Management Psychology Management
24k o e
CM229(3) CM3B4(3) CM406(3)
Business Talent Int ol
Communication |Development and niemationa
. Human Resource
and Social Competence Manaeement
Etiquette Management =
xI LB AT
_ RERDIAT matienn | asaqs
WEFAHTR CAARIA CM348(3) iz
Leadership & Human Bl {{:1]1'[ Leadership Sustainable
Resources RclatE:rEp and Competency Implementation
Practice Development Seminar
#] & E fs . . IR B A EL AT
jﬁﬁiﬂ ) s | mef ®
. CM375(3)
CM232(3) Nezotiation CM308(3)
Creative thinking Stratgu es and Psychological
and Problem o 5 . Testing and HR
. ersuasion Skills
solving assessment
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Required courses: “Human Resources Management™ or “International Human Resources Management “(pick one of two)
“Motivation and Leadership”
Elective courses for Concentration: in addition to two required courses, choose a mimimum of & courses out of remaining 12 courses
Elective courses for Minor: in addition to two required courses, choose a minimum of 1 course out of remaining 12 courses
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Brian Huang '« Hsuan Chen Chen st
HR Senior Manager | PMO Leader | HREP Lead M.S. in Sports and Athletic Management at Gonzaga University

s - Contact info

aiwan - Contactgnfo
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Discover a career with brave minds, join IQVIA and drive Health
Care forward with us! Talent Acquisition IQVIA Taiwan & Hong
Kong for Clinical Operation positions aipei, laipei City, Taiwan - Contact info

Chun Ting Pu-2nd

=B ® University Program Specialist

Randy Li
Talent Acquisition Specialist at GE

el Taipel City, Taiwan - Contact info




